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21.2 After the first complete fiscal year of service, vacation entitlement will be earned in 
accordance with the following schedule. With the exception noted below, single day(s) shall only 
be granted if the member gives seventy-two (72) hours notice of his/her desire to take a single 
day, and the granting of single vacation days, like the granting of vacation in blocks of time, is 
subject to the staffing restriction set forth in the third (3rd) paragraph of Section 21.8(a). 
Members may take vacation leave without seventy-two (72) hours notice if the affected shift has 
the minimum staffing needed, as determined by the Chief of Police or his designee. 
 

• 10 working days of vacation after 1 fiscal year (10 days can be taken singly) 
 

• 15 working days of vacation after 5 fiscal years (up to 10 days can be taken singly) 
 

• 18 working days of vacation after 10 fiscal years (up to 10 days can be taken singly) 
 

• 20 working days of vacation after 15 fiscal years (up to 10 days can be taken singly) 
 

• 25 working days of vacation after 20 fiscal years (up to 10 days can be taken singly) 
 
21.3 Anniversary Date: For the purpose of calculating vacation time for all members who have 
completed their probationary period, the member’s anniversary date will be his/her date of hire. 
 
21.4 When Vacations Are Taken: Vacation leave shall be taken in the fiscal year following the 
year in which it was earned except that special permission may be granted to any department 
member by the Chief of Police to carry unused vacation leave from one year to the following 
year. 
 
21.5 At Termination: Any member who is entitled to vacation at the time he/she terminates 
his/her services shall receive one (1) day of vacation pay for each day of such leave.  In the event 
that any member is entitled to vacation leave at the time of his/her death, his/her estate shall 
receive the vacation pay due the member on the same basis as the member would have been 
entitled in the case of termination. 
 
21.6 A member shall be entitled to earned vacation pay upon separation from employment 
unless he/she has been discharged for “just cause.” 
 
21.7 Less than Full Year of Service: If a member has less than the required full year of 
employment prior to the close of the fiscal year, he/she shall be credited with pro rate earned 
vacation time, which may be scheduled upon completion of his first full year of employment as 
follows: Number of full months of service divided by twelve (12) x full vacation period 
applicable per annum. The member’s actual date of hire will be used to calculate the number of 
full months of service. 
 


















































