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establish and change standards and quality standards; to determine the qualifications of 
employees; and to run the Department efficiently. 

ARTICLE 3 - UNION ACTIVITY PROTECTED 

A. Except as provided for elsewhere in this Agreement, all Union activities are 
protected. Any duly authorized representative of the Union may present the views 
of the Union, to the citizens on issues which affect the welfare of its members, 
provided, however, that no employee shall, in the guise of presenting the “view of 
the Union” engage in any prohibited political activity as defined in any applicable 
statute, ordinance, charter provision or Civil Service regulation or engage in any 
activity harmful to departmental discipline, except where necessary to correct 
misstatements of fact. 

B. The Town shall permit the use of the Day Room, located in Fire Department 
Headquarters, by the Union for scheduled business meetings when such meetings 
do not interfere with the operations of the Department or other scheduled uses of 
the room. 

C. The Town shall give each present employee, and each new employee hired, a 
copy of this Agreement, a copy of the Code of Accepted Rules and Regulations 
for the Wilton Fire Department, and a copy of the Town’s Employee Handbook. 

ARTICLE 4 - PROBATION  

New employees shall be on probation for one (1) year. Retention of probationary 
employees is within the sole discretion of the Town and is not subject to the grievance 
and arbitration provisions of this Agreement for any reason whatsoever.  

ARTICLE 5 - WAGES 

The wages for all employees shall be set forth in APPENDIX A hereto. If the Town shall 
decide to not grant an increase to any employee under the wage progression schedule 
because of poor performance, such decision shall be subject to the grievance and 
arbitration procedure. 

(The parties agree that this wage Article satisfies all demands of the Union as regards 
wages for step increases for the balance of the term of this Agreement.) 

ARTICLE 6 - GRIEVANCE PROCEDURES 

A. A grievance is defined as any difference between the Town and the Union or 
members of the bargaining unit as to the interpretation and/or application of any 
provisions of this Agreement respecting wages, hours, disciplinary action or other 
conditions of employment. 

1. The Union shall submit such grievance in writing on an approved grievance 
form to the Chief of the Fire Department within twenty (20) days of the event 
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giving rise to such grievance, setting forth the nature of the grievance. 
Within ten (10) days after said Chief receives such grievance, he shall 
arrange to and shall meet with the representative of the Union, for the 
purpose of resolving or adjusting such grievance. 

2. If such grievance is not resolved to the satisfaction of the Union by the Chief 
of the Department within five (5) days after the meeting at step one (1), the 
Union may present the grievance to the Board of Selectmen in writing within 
seven (7) days after it receives the answer from the Chief of the 
Department. The Board shall within twenty (20) days of receipt of such 
grievance, either meet with, or submit its decisions in writing to the grievant 
and the Union. 

3. If the grievance shall not have been disposed of to the satisfaction of the 
aggrieved, the Union may submit it to the American Arbitration Association 
for a final settlement within twenty (20) days after receipt of the Board of 
Selectmen’s decision, provided that a copy of the request for arbitration has 
been given to the Chief of the Department. The parties agree that the 
American Arbitration rules will be followed and the parties further agree to 
accept the arbitrator’s award as final and binding upon them, and to equally 
divide the costs of the arbitration expenses. 

B. At any step of the grievance procedure, either party may request extension of time 
which can be so extended if mutually agreed upon in writing by both parties. 

C. Any grievance that is not appealed to the next step within the specified time limits 
will be considered settled on the basis of the last decision rendered. 

ARTICLE 7 - DISCIPLINARY ACTION  

No permanent employee shall be removed, dismissed, discharged, suspended, fined, 
reduced in rank or disciplined in any other manner, except for just cause. 

ARTICLE 8 - PROMOTIONS TO POSITIONS IN THE BARGAINING UNIT 

To provide the greatest amount of upward career mobility for those members of the 
bargaining unit who wish to assume greater responsibility, the opportunity will be afforded 
to those members of the bargaining unit to apply for promotional assignments. 

A. Promotions will be awarded to the most qualified employee who bids for a 
vacant, higher rated job within the Fire Department. If those employees who 
bid for the job have equal qualifications, the senior employee shall be 
promoted.  Qualifications shall be determined by the Chief of the Department 
and/or the Civil Service Statutes referring to qualification for promotion. Final 
approval for promotion will be made by the Fire Commission. Said vacancies 
will be posted for a period of fifteen (15) days. Qualifications for such 
promotions, other than to Station Captain positions, will be based on the 
following weights: 
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1.   Written Score Forty-five (45) Percent 
2.   Oral Score Forty-five (45) Percent 

3.   Job Rating Ten (10) Percent 
 

The job rating for the positions of Inspector, Deputy Fire Marshal, and Fire Marshal 
shall be waived by agreement of the parties. If the job rating for these positions is 
waived, the written score would be weighted fifty (50) percent, and the oral score 
would be weighted fifty (50) percent. 

The final score will be determined by adding length of service points to the score 
calculated by applying the weights set forth above to the written, oral, and job rating 
scores. The length of services points will be calculated as follows: 

Fire Fighter to Lieutenant: Employee will receive one quarter (1/4) point added to 
his/her score for each full year of service commencing with his/her eighth (8th) 
complete year of service up to a maximum of three (3) points. The total time 
required to reach the maximum three (3) points is nineteen (19) complete years. 

Fire Fighter to Captain: Employee will receive one quarter (1/4) point for each full 
year of service commencing with his/her eighth (8th) complete year of service. Said 
length of service points will then be divided by two (2) and added to his/her score, 
up to a maximum of one and one half (1-1/2) points. The total time required to 
reach the maximum one and one half (1-1/2) points is nineteen (19) complete 
years. 

Inspector to Deputy Fire Marshal or Fire Marshal: Inspector will receive two (2) 
points added to his/her score for his/her Inspector status. In addition, an Inspector 
will also receive 1/4 point for each full year of service within the Wilton Fire 
Department commencing with his/her eighth (8th) complete year of service. Said 
length of service points will then be divided by two (2) and added to his score, up 
to a maximum of one and one half (1-1/2) points. The total time required to reach 
the maximum of 1-1/2 points is nineteen (19) complete years. 

Deputy Fire Marshal to Fire Marshal: Deputy Fire Marshal will receive three points 
added to his/her score for his/her Deputy Fire Marshal status. Deputy Fire Marshal 
shall also receive 1/4 point for each full year of service within the Wilton Fire 
Department commencing with his/her eighth (8th) complete year of service. Said 
length of service points will then be divided by two (2) and added to his/her score 
up to a maximum of one and one half (1-1/2) points. The total time required to 
reach the maximum of 1-1/2 points is nineteen (19) complete years. 

Lieutenant to Inspector, Deputy Fire Marshal or Fire Marshal: Lieutenant will 
receive one half (1/2) point added to his/her score for his/her Lieutenant status. 
Lieutenant shall also receive 1/4 point for each full year of service within the Wilton 
Fire Department commencing with his/her eighth (8th) complete year of service. 
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Said length of service points will then be divided by two (2) and added to his/her 
score, up to a maximum of one and one half (1-1/2) points. The total time required 
to reach the maximum of 1-1/2 points is nineteen (19) complete years. 

Captain to Inspector, Deputy Fire Marshal or Fire Marshal: Captain will receive one 
(1) point added to his/her score for his/her Captain status. Captain shall also 
receive 1/4 point for each full year of service in the Wilton Fire Department 
commencing with his/her eighth (8th) complete year of service. Said length of 
service points will then be divided by two (2) and added to his/her score, up to a 
maximum of one and one half (1-1/2) points. The total time required to reach the 
maximum of 1-1/2 points is nineteen (19) complete years. 

Firefighter to Inspector, Deputy Fire Marshal, or Fire Marshal: Firefighter will 
receive one quarter (1/4) point added to his/her score for his/her Firefighter status. 
Firefighter shall also receive 1/4 point for each full year of service within the Wilton 
Fire Department commencing with his/her eighth (8th) complete year of service. 
Said length of service points will then be divided by two (2) and added to his/her 
score, up to a maximum of one and one half (1-1/2) points. The total time required 
to reach the maximum of 1-1/2 points is nineteen (19) complete years. 

Lieutenant to Captain:   Employee will receive two (2) points added to his/her score 
for his/her Lieutenant status. In addition, employee will receive one quarter (1/4) 
point added to his/her score for each full year he/she has been a lieutenant 
commencing with his/her fifth (5th) complete year as a lieutenant up to a maximum 
of three (3) points. The total time required to reach the maximum three (3) points 
is eight (8) complete years as a Lieutenant. 

Qualifications for promotions to Station Captain positions, will be based on the 
following weights: 

1.   Written Score - Forty Percent (40) Percent 
2.   Oral Score - Forty Percent (40) Percent 

3.   Job Rating - Twenty (20) Percent 
 

Written and Oral examinations will be conducted not earlier than sixty (60) days 
after a vacancy is posted. 

B. If no qualified employee bids for such open job, the Town may fill the job from any 
source available. 

C. The parties recognize that the length of time required to learn all duties vary from 
position to position according to the complexity of the work involved. Therefore, 
employees accepting promotion shall be given a fair amount of time and 
assistance to permit their qualifying for the new position, and failing to qualify within 
one hundred eighty (180) days from the date the employee is sworn into the 
promoted position, may return to their former position. Employees declining 
promotion may do so without fear of discrimination. 
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D. In order to participate in the promotional process for the positions of Inspector and 
Deputy Fire Marshal, a fire fighter shall have been employed as a fire fighter for at 
least six (6) years in the Wilton Fire Department. 

E. In order to participate in the promotional process for the position of Lieutenant, the 
employee must have been employed as a fire fighter in the Wilton Fire Department 
for at least five (5) years and must possess Connecticut Fire Officer I Certification. 

F. In order to participate in the promotional process for the position of Captain, the 
employee must currently be a Lieutenant for a least one (1) year, or have been 
employed as a fire fighter in the Wilton Fire Department for at least eight (8) years 
and possess Connecticut Fire Officer One Certification. 

G. In order to participate in the promotional process for the position of Fire Marshal, 
the employee: must currently be a Lieutenant, Captain, Inspector, or Deputy Fire 
Marshal for at least one (1) year or have been employed as a Fire Fighter in the 
Wilton Fire Department for at least eight (8) years; must obtain certification as a 
Fire Marshal in the State of Connecticut within one (1) year of appointment and 
maintain same; must have and maintain EMT-B certification within the State of 
Connecticut; and must have a Bachelor’s Degree from an accredited college or 
university in Fire Science Technology or closely-related field; or any equivalent 
combination of experience and training in lieu of the Bachelor’s Degree and above-
referenced years of service which provides a demonstrated potential for 
performing the duties of the Fire Marshal position, to be determined by the Chief 
of the Department. 

H. In order to participate in the promotional process for the position of Station Captain, 
the employee must currently be a Lieutenant or Captain for at least three (3) years 
and possess Connecticut Fire Officer I Certification. 

I. Promotional examinations will be conducted by a qualified, independent, impartial 
testing agency. The Parties will discuss the appointment of such agency in an effort 
to agree upon a mutually acceptable selection. In the event no such agreement is 
reached, the Chief of the Department will designate the agency. 

J. The oral portion of the examination will be conducted by a panel of an outside 
source from non-surrounding towns and shall consist of members with the rank of 
no less than the tested position. 

K. Effective with the Lieutenant Eligibility List that goes into effect after the list dated 
April 26, 2022, expires, the Chief may assign firefighters as acting Lieutenants 
based upon their rank order on the Lieutenant Eligibility List, for up to two (2) years 
after the initial list expires.  If no firefighter on the shift requiring an acting 
Lieutenant is on the Eligibility List, the senior firefighter shall serve as acting 
Lieutenant.  Lieutenant vacancies will be posted within ninety (90) days of the 
vacancy. 
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ARTICLE 9 - ACTING POSITIONS 

Whenever an employee is required to work in a Higher Rated Position for eight (8) hours 
or more, such employee shall be paid at the rate of the acting position for all hours actually 
worked in said Higher Rated classification. 

ARTICLE 10 - BULLETIN BOARD 

The Town agrees to permit the Union continued use of the Bulletin Board in the Fire 
House for its official notices. The Union agrees that the Chief of the Department will have 
final approval of all such notices prior to their posting, and the Town agrees that such 
approval shall not be unreasonably withheld. Notices of meetings of the Local shall not 
require prior approval of the Chief of the Department. 

ARTICLE 11 - WORK WEEK AND OVERTIME 

A. Employees will be assigned to one of the following regular work schedules: 

1. Shift schedule - The regular work schedule shall consist of one (1) day of 
twenty-four (24) hours from 0700 hours to 0700 hours, followed by three (3) 
days off, for an average of forty-two (42) hours per week. 

2. Day Shift - The regular work schedule shall consist of five (5) days per week, 
forty (40) hours per week. 

3. Station Captain - The regular work schedule shall consist of one (1) day of 
twenty-four (24) hours from 0700 hours to 0700 hours, followed by three (3) 
days off. The Station Captain will have an average work week of forty-two 
(42) hours. The Station Captain will earn overtime whenever he/she works 
in excess of his/her regular assigned work schedule. In addition, the Station 
Captain shall work an extra twelve (12) hours each twenty-eight (28) day 
work cycle. These twelve (12) hours shall consist of four (4) hours worked 
on each shift other than his/her own. The Station Captain will be paid for 
these twelve (12) hours at the rate of time and one half (1-1/2) the regular 
rate of pay. 

B. Whenever an employee, other than the Fire Marshal, works in excess of his regular 
assigned work week or work schedule, he/she shall be paid the actual number of 
hours of overtime worked at the rate of time and one-half (1-1/2) the regular rate 
of pay. If an employee, other than the Fire Marshal, is called back from off-duty to 
work overtime, he/she shall be paid for a minimum of two (2) hours. 

The Fire Marshal shall be eligible for overtime only with the express approval of 
the Chief of the Department or his designee or in accordance with Wilton Fire 
Department standard operating procedures (e.g., blanket authorization for 
overtime to respond to fires at request of commanding officer), and overtime 
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requested must be for hours worked in excess of the regular assigned work week. 
If overtime is approved by the Chief of the Department or his designee, the 
overtime will be worked at the rate of time and one half (1-1/2) the regular rate of 
pay. If the overtime is approved and the Fire Marshal is called back from off duty 
to work the overtime, the Fire Marshal shall be paid for a two (2) hour minimum 
call-back. However, the two (2) hour minimum call-back does not apply to hours 
worked contiguous to the regular work day or to prearranged, non-emergency 
events conducted outside of the regular work day. 

C. Should the State or Federal Department of Labor require the Town to pay overtime 
over forty (40) hours, the Union agrees it will promptly meet with the Town to modify 
the schedules in A above so as to eliminate the requirement for the overtime pay. 

D. Shift fire fighters shall remain on duty until they have been relieved by their 
counterpart on the following shift. 

E. The Fire Chief may hold over shift personnel in the event of a storm or emergency, 
provided 1) firefighters are held over based on a rotating list; 2) there is insufficient 
callback response as determined by the Chief;  3) the callback was initiated at least 
12 hours before the end of the shift; and 4) personnel held over shall not be held 
over for more than 24 hours. 

ARTICLE 12 - INSURANCE AND PENSIONS 

A. During the term of this Agreement, the Town agrees to provide the following group 
hospitalization, surgical and medical benefits for employees and their eligible 
family members, under the following conditions: 

1. Effective July 1, 2020, the Anthem High Deductible Health Plan (“HDHP”) 
with Health Savings Account (“HSA”) will be replaced with the State 
Partnership Plan 2.0 with Anthem Blue Cross and Blue Shield, which 
includes the State BlueCare POS medical benefits, CVS Pharmacy benefit, 
and Health Enhancement Program (“HEP”) through WellSpark for all 
eligible employees and dependents. The Town will ensure that there is no 
lapse in coverage in the transition from the in-place Anthem high deductible 
health plan with health savings account to the State Partnership Plan 2.0. It 
is understood that the rules, regulations, and determinations of Anthem, as 
well as the existing terms and conditions of the State Partnership Plan 2.0 
agreements with the Town, shall be binding on all parties. 

The Monthly Service Fee charged by the banking institution at which the 
employees’ and retirees’ (if their HSA account is still maintained by the 
Town’s designated financial institution) HSA’s are established will be paid 
by the Town through June 30, 2021 as permitted by the financial institution. 
All other fees associated with the employee’s HSA’s shall be responsibility 
of the employee to pay. 
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2. The Town will pay the blended premium rate offered by the State 
Partnership Plan 2.0 for the employees participating in the plan. The 
employees will contribute toward the cost twelve (12) percent of the annual 
blended insurance premium cost effective July 1, 2022. The employees will 
contribute toward the cost twelve (12) percent of the annual blended 
insurance premium cost effective July 1, 2023. The employees will 
contribute toward the cost thirteen (13) percent of the annual blended 
insurance premium cost effective July 1, 2024.  Said contributions shall be 
paid through payroll deductions that will be taken from each pay. The 
percentage set forth above times the actual annual State Partnership Plan 
2.0 blended insurance premium divided by twenty-six (26) will be the 
employee contribution that will be taken from each and every pay for the 
members’ premium cost share for the State Partnership Plan 2.0. A Section 
125 plan for the premium cost share deduction is in effect. 

3. Non-orthodontic dental care benefits up to $1,000.00 per year with a $50 
deductible, and orthodontic care for dependent children only, up to 
$1,000.00 lifetime. Employees shall contribute toward the cost of their 
dental insurance plan as follows: employee contributions of eleven (11) 
percent of the annual insurance premium cost effective July 1, 2022; eleven 
(11) percent of the annual insurance premium cost effective July 1, 2023; 
and twelve (12) percent of the annual insurance premium cost effective July 
1, 2024. Said contributions shall be paid through payroll deductions that will 
be taken from each pay. A Section 125 plan for the premium cost share 
deduction is in effect. 

4. New employees shall become eligible for insurance coverage on the first 
day of the month following their date of hire. 

5. Employees who retire shall be eligible to purchase, at their own expense, 
the group insurance coverage then in effect under paragraphs 1 and 3 
above, until they are eligible for coverage under Medicare or its successor. 

6. In the event an employee is killed in the line of duty on behalf of the Town, 
the Town will provide and pay for the above group insurance coverage then 
in effect, for the employee’s surviving spouse and/or eligible dependents. 
Such Town paid coverage shall continue as to the spouse until he/she either 
remarries or becomes eligible for equivalent coverage from another source 
and, as to eligible dependents, until they attain age 18 or, if full-time 
students, until they attain age 23. 

B. The Town agrees to provide and pay the full costs of the following additional group 
insurance benefits for employees within the bargaining unit: 

1. A Long-term Disability Program. 
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2. A Life Insurance Program with a death benefit equal to the employee’s 
annual salary rounded to the next highest thousand and an accidental death 
or dismemberment benefit in an equal amount. 

3. New employees shall become eligible for insurance coverage on the first 

day of the month following their date of hire. 

C. In the event the State Partnership Plan 2.0 is modified through collective 
bargaining between the State of Connecticut and SEBAC or by a change in the 
State Partnership Plan 2.0’s third-party administrator such that the Town is 
permitted to terminate its participation agreement with the State of Connecticut 
without penalty, the Town and Local 2233 will meet to discuss alternative carriers. 

Nothing in this Agreement shall obligate the Town to carry its group insurance with 
any particular carrier. The Town’s only obligation is to provide coverage and 
administrative ease equivalent to or better than (but not necessarily identical to) 
those provided at the time of the execution of this Agreement. The Town will not 
change carriers without first discussing its decision with the Union. 

D. The present Retirement Plan shall continue as it may be modified from time to time 
in the future. 

E. The Town will provide a deferred compensation plan that complies with applicable 
sections of the Internal Revenue Code and Regulations. As soon as reasonably 
practicable following the execution of the FY ‘13 to FY ‘16 collective bargaining 
agreement but no later than March 1, 2014, the Town will amend its agreement 
with its Section 457 deferred compensation plan provider to permit employee Roth 
contributions to the Section 457 deferred compensation plan and employee 
contributions to Roth IRA’s. 

F. If, during the term of this Agreement, State or Federal legislation is enacted, 
mandating employer-paid health insurance, the Town may reopen the health 
insurance provisions of this Agreement for further negotiations. 

G. Effective July 1, 2001, any employee who retires on or after July 1, 2001, pursuant 
to Section 3(1) “Normal Retirement Date” of the Retirement Plan for Town of Wilton 
fire fighters, and his/her spouse, but no other dependents shall be eligible to 
continue in the health insurance benefit set forth in Article 12, Insurance and 
Pensions, 12(A)(1) and 12(A)(3) of the 2001-2004 collective bargaining agreement 
between the parties and as this plan may from time to time be modified or amended 
in future collective bargaining agreements. During said period of retiree health 
insurance coverage, the Town will pay fifty (50) percent of the lessor of: (a) The 
actual health insurance premium cost or payment to a self-insurance fund during 
such period of retiree health insurance coverage or (b) The health insurance 
premium cost or payment to a self-insurance fund at the time of retirement 
increased by five (5) percent on July 1 of each year following the year of retirement. 
The five (5) percent annual increase in the premium in effect at the time of 
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retirement shall be applied on a compound basis, in accordance with the following 
example. 

Premium at time of retirement = P  
Date of retirement: July 15, 2002 

July 1, 2003: P x 1.05 
July 1, 2004: P x (1.05 x 1.05) 

July 1, 2005: P x (1.05 x 1.05 x 1.05) and so on. 

The health insurance coverage benefit provided in section 12(G) shall terminate at 
that point in time when: (1) The retiree becomes eligible for Medicare or its 
successor, even if the retiree’s spouse is not yet eligible for such Medicare or 
successor coverage on that date; or (2) The retiree obtains health insurance 
coverage through another employer; or (3) The retiree obtains health insurance 
coverage through his spouse’s health insurance plan; or (4) For employees hired 
on or after July 1, 2007, one hundred forty four (144) months from the date of 
retirement have passed, whichever event occurs first. If the retiree becomes 
ineligible for the retiree health insurance coverage and his spouse is not covered 
by his/her own health insurance coverage, the spouse may continue the retirement 
benefit set forth in subsection 12(A)(5). 

H. The Town will make the Flexible Spending Account (“FSA”) program available to 
the employees on a voluntary basis effective July 1, 2020 and on an annual basis 
thereafter during the June open enrollment period for participation in the following 
fiscal year. The FSA program will include the annual $500 carryover election and 
will be administered by Stirling Benefits. The Town shall pay for any administrative 
charges associated with the program. The employee will fund the flexible spending 
account with pre-tax payroll deductions that will be taken out of every pay in equal 
amounts. The employee elects the contribution amount annually which can be up 
to the maximum allowed under IRS regulations. 

ARTICLE 13 - VACATION  

In each fiscal year, July 1st to June 30th, each member is entitled to vacation with pay, in 
accordance with the following schedule: 

A. Employees with less than twelve (12) months of continuous service shall accrue 
vacation hours in the following manner: 

B. An employee shall be credited with sixty (60) hours of vacation at the end of six (6) 
months of service. An additional sixty (60) hours of vacation shall be credited to 
the employee at the completion of the employee’s twelfth (12th) month of service. 

C. Employees with more than twelve (12) months of service, but less than six (6) 
years of service as of July 1 annually shall be credited on July 1 annually with one 
hundred and twenty (120) hours vacation. 
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D. Employees with six (6) years or more of service are entitled to twelve (12) 
additional hours of vacation for each year above five (5) to a maximum of one 
hundred and twenty (120) additional hours after fifteen (15) years of service. 

E. Any employee may choose any of his/her vacation at any time during the fiscal 
year on his/her platoon with the prior approval of the Chief of the Fire Department, 
or in his absence, his designated representative. 

F. Vacation hours may not be accrued and taken in subsequent years, except in 
exceptional circumstances which must be approved by the Chief of the Fire 
Department and the Board of Fire Commissioners during the year in which the 
vacation would normally have been taken. 

G. All employees hired into or promoted into a day shift position subsequent to 
October 1, 1994 shall be credited with four (4) weeks of paid vacation. 

ARTICLE 14 - INJURY LEAVE  

A. All full time employees covered by this Agreement who suffer personal injury in the 
performance of their work and who shall be eligible for payment under the Workers’ 
Compensation Act, shall be paid by the Town, for a period not to exceed eighteen 
(18) months, or maximum recovery, whichever comes first, as determined by the 
Workers’ Compensation Commission. The employee shall receive an amount 
sufficient when added to the employee’s tax-free workers’ compensation benefits, 
to provide the employee his regular weekly straight time rate of pay net of taxes. 

B. In no event, shall such injury leave as provided herein exceed two (2) years. If, 
after twenty-four (24) months from the date disability began or after attaining 
maximum recovery, the full-time employee is totally disabled within the meaning 
of Section 5 of the Pension Agreement, he/she is eligible to apply for the disability 
benefits therein. 

C. Any member who uses fraud in any way in making a claim for illness or injury, shall 
be ineligible for any compensation for such time as the Fire Commissioners shall 
determine. Also any member using fraud as aforementioned shall be charged with 
conduct unbecoming a fire fighter and shall be suspended and dealt with 
accordingly. 

D. It is the Town’s position that under the State Workers’ Compensation statute 
and prior practice, there is light duty. Light duty will be implemented according 
to the following guidelines: 

1. The light duty policy will be uniformly applied to all bargaining unit 
members; 

2. Members returned to work on light duty will work their regular twenty-four 
(24) hour shift unless part of their light duty restriction set by the 
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physician releasing the member to light duty work concerns the number 
of hours the member can work; 

3. The member will be assigned to work either at Station 1 or Station 2; and 

4. The duties assigned to the member will be consistent with any 
restrictions placed on the member by the physician releasing the 
member to light duty work in his/her release to light duty statement and 
with the collective bargaining agreement. 

ARTICLE 15 - FUNERAL LEAVE 

In order to permit participation in and attendance at funeral services for the member of 
the immediate family of an employee, a leave of absence with pay shall be granted to the 
employee not to exceed forty-eight (48) hours commencing with the day of death. For the 
purposes of this policy, the term “immediate family” shall be defined as one of the 
following relations: mother, father, mother-in-law, father-in-law, sister, brother, sister-in-
law, brother-in-law, wife, child, grandparents, grandchildren and any relation of an 
employee in the immediate residence with such employee. 

 

ARTICLE 16 - PERSONAL LEAVE DAYS 

All members are entitled to twenty-four (24) hours of personal leave per year, which may 
be taken at any time during the year, upon notification to the Chief of the Department or 
his designee. 

ARTICLE 17 - LEAVE OF ABSENCE 

A. The Chief of the Department and the Board of Fire Commissioners, jointly, may 
grant in writing a leave of absence without pay for a period of three (3) months, if 
in their judgment the request for such leave is reasonable and replacement is 
available during leave and there shall be no loss of benefits to the employee. Such 
employee shall be reinstated upon his written request to the Chief of the 
Department and the Board of Fire Commissioners to the position or its equivalent 
which said member held at the time such leave was granted. If said written request 
is not received prior to the termination of the three (3) month period, said employee 
shall be considered as resigned unless extreme circumstances prevail. 

B. In the event the employee is eligible for family or medical leave under Federal or 
State law, it is understood that such entitlement shall be in lieu of his entitlement 
under A above to the extent of the number of weeks of family or medical leave 
taken. The employee shall substitute all his/her accrued paid leave for family or 
medical leave, i.e., the employee’s accrued paid leave shall run concurrently with, 
not in addition to, his/her family or medical leave. 
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During unpaid family or medical leave, group medical insurance will be continued 
by the Town as required by law. Group life and long term disability insurance will 
be continued by the Town provided that the employee submits payment for the 
cost of the premiums to the Town, monthly, in advance. 

It is understood that all leave provisions shall be administered in a manner 
consistent with an employee’s lights, if any, under applicable family and medical 
leave statutes. Likewise, it is the Parties’ intent that the Town shall have the right 
to exercise any rights of an employer under such applicable statutes. 

ARTICLE 18 - SICK LEAVE 

A. Paid sick leave shall be earned at the rate of twelve (12) hours per month 
commencing with the first (1st) full month of employment . 

B. Each employee shall be entitled to a maximum of two thousand (2,000) unused 
hours of sick leave. Upon death or retirement only, the unused accumulated hours, 
up to a maximum of one thousand eight hundred (1,800) hours for employees hired 
before July 1, 2004 and seven hundred twenty (720) hours for employees hired on 
or after July 1, 2004, shall be paid to the employee, widowed spouse or remaining 
dependent children or dependent beneficiary. For employees hired on or after July 
1, 2016, upon death or retirement only, the unused accumulated hours, up to a 
maximum of six hundred and fifty (650) hours shall be paid to the employee, 
widowed spouse, or remaining dependent children or dependent beneficiary. 

C. Any member who is sick shall notify Fire Headquarters one and one-half (1-1/2) 
hours prior to his/her scheduled shift or earlier if possible. 

D. Members who fail to report to duty at the prescribed time, and have not notified 
Headquarters at least one and one-half (1-1/2) hours before that time, shall be 
considered as absent without leave; however, any member, realizing he/she will 
arrive late due to an accident or circumstances beyond his/her control, shall 
immediately phone or communicate with Headquarters, explaining his/her 
difficulties and stating approximately the time of his/her arrival at the station. 

E. At the Chief of the Department or his designee’s discretion, a note from a 
physician, indicating that the employee is sick or injured and unable to work and 
stating the anticipated date the employee should be able to resume performance 
of the essential functions of his/her job, may be required if an employee is out on 
sick leave more than twenty-four (24) consecutive work hours. In addition, the 
Chief of the Department or his designee may require a return-to-duty physician’s 
note indicating that the employee is able to resume performance of the essential 
functions of his/her job. 

ARTICLE 19 - HOLIDAYS 

A. Employees on the payroll of the Town as of January 1st of any given calendar year 
will be entitled to ninety-six (96) hours holiday pay during that same calendar year, 
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one-half (1/2) payable the first (1st) pay check in June of that same calendar year 
and one-half (1/2) payable the first (1st) pay check in December of that same 
calendar year, assuming the employee is still employed by the Town on the 
payment dates. 

An employee hired after January 1 and before July 1 of any given calendar year 
will be entitled to forty-eight (48) hours holiday pay during that same calendar year, 
payable the first (1st) pay check in December of that same calendar year, 
assuming the employee is still employed by the Town on the payment date. 

An employee hired on or after July 1 through December 31 of any given calendar 
year will be entitled to ninety-six (96) hours holiday pay during the following 
calendar year, one-half (1/2) payable the first (1st) pay check in June of the 
following calendar year and one-half (1/2) payable the first (1st) pay check in 
December of the following calendar year, assuming the employee is still employed 
by the Town on the payment dates. 

Notwithstanding the provisions set forth above, an employee who reaches the 
Mandatory Retirement Age as set forth in the Retirement Plan for Employees of 
the Town of Wilton Part IV (such that his employment with the Town necessarily 
terminates prior to the first (1st) pay in June or the first (1st) pay in December) will 
receive a pro-rated portion of the holiday pay to which he would have been entitled 
had he not retired. This pro-rated portion shall be based on the number of full 
months he worked within the applicable six (6) month period - June through 
November for the December payment or December through May for the June 
payment. 

Holiday pay will be made at the rate of pay in effect at the time of payment. 

B. Day shift employees will not be eligible for the payment outlined in A above but will 
take the scheduled holiday off as do other Town Hall employees and will be paid 
for those holidays as part of the regular pay earned in the work week in which the 
holidays falls. 

ARTICLE 20 - WORK ASSIGNMENTS 

The Parties to this Agreement recognizing that the duties and responsibilities of the Fire 
Service are constantly becoming more complex and demanding, do hereby agree that 
the main function of the Wilton Fire Fighters shall be Fire Prevention, Fire Suppression, 
Hazardous Materials intervention and Emergency Medical Service - First Responders. 
The Town and the Union agree that routine maintenance, cleaning and minor repairs on 
apparatus and buildings used by the Fire Department are the duties of the fire fighters, 
following past practice, but that other work, such as building construction, major plumbing 
or electrical repairs and installations, or such other work as is normally performed by 
skilled craftsmen of other labor unions, shall not be assigned to employees of the Wilton 
Fire Department. 
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ARTICLE 21 - EXTRA DUTY 

A. The Town and the Union agree that when fire watch duty is required, assignments 
will be made to career Wilton Fire Department personnel. 

B. The rate of pay for fire duty shall be 1-1/2 (time and a half) times the hourly rate of 
the top step fire fighter regardless of actual rank and pay rate of the firefighter 
performing the fire watch duty. 

 

ARTICLE 22 - UNION BUSINESS LEAVE 

A. Two (2) members of the Union Negotiating Committee shall be granted leave from 
duty with full pay for all meetings between the Town and the Union concerning 
negotiating the terms of a contract, when such meeting takes place at a time during 
which said members are scheduled to be on duty. 

B. The Town shall grant leave with full pay for one (1) member of the grievance 
committee to attend the official Step 2 and Step 3 grievance meetings between the 
Town and the Union. 

C. The Union President or his designee shall be allotted seventy-two (72) hours per 
year with pay, for seminars and conventions. 

ARTICLE 23 - PAYROLL DEDUCTION OF UNION DUES 

A. The Town shall make monthly deductions of Union dues from the earned wages 
of each employee in such amount as determined by the Union provided that no 
such deduction shall be made from any employee’s wages except when authorized 
by them on an appropriate form. 

B. The Union agrees to hold harmless the Town in any matter where the above 
requirement shall be challenged. 

C. The Union further agrees not to use any of the non-members dues for the purposes 
of political or similar activities. 

ARTICLE 24 - PERSONNEL ASSIGNMENTS 

A. It is the policy of the Town of Wilton to assign no less than two (2) bargaining unit 
employees to the two (2) front line fire apparatus which are manned and respond 
to emergencies. 

B. Additionally, should the Chief of the Department place other apparatus in service, 
and if said apparatus is manned with bargaining unit employees, said apparatus 
shall have no less than two (2) bargaining unit employees on it to ensure fire fighter 
safety. 
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C. Notwithstanding the above, in the event of an emergency and Department call-
back of off-duty bargaining unit personnel, such apparatus may respond to an 
existing emergency scene already manned with bargaining unit personnel with 
only one (1) call-back bargaining unit member along with one (1) or more volunteer 
fire fighters with a minimum Connecticut State Fire Fighter 1 Certification. 

ARTICLE 25 - INTERRUPTION OF WORK 

The Union and the members of the Union will not cause, sanction or take part in any strike 
whatsoever (whether sit-in, sympathetic, general or any other kind) walkout, picketing 
(except informational picketing), stoppage of work, retarding of work or any other 
interference with the operation and maintenance of the Department of the Town. The 
foregoing shall not be deemed in derogation of, but in addition to any provision against 
strikes provided for by Public Law 159, Laws of 1965, or by any other statute or provision 
of law. 

Any violation of the foregoing paragraph shall be cause for disciplinary action.  

ARTICLE 26 - SENIORITY 

A. Seniority shall be on a department-wide basis and shall consist of the length of 
accumulated continued service of each employee in the Department. 

B. An employee’s length of service shall not be reduced by time lost due to sick leave 
or authorized leave of absence, nor shall such time be considered as an 
interruption of continuous service for the purpose of determining vacation eligibility. 
Any such authorized personal leave of absence, however, shall result in a 
reduction of the employee’s earned vacation, sick, holiday, and personal time on 
a pro rata basis. 

C. Any layoff of employees shall be made in inverse order of employment. The last 
employees hired shall be the first to be laid off. In the event of subsequent recall, 
the last employee laid off shall be the first recalled. 

D. A departmental seniority list shall be posted approximately July 1st of each year. 

E. An employee’s length of service shall be broken and his/her seniority shall be lost 
as a result of the following: 

1. Voluntary quits, 
2. Discharge for just cause, 
3. Layoff for a period of more than one (1) year, 
4. Disability for a period of more than two (2) years, 
5. Failure to report to work upon the expiration of an approved leave of 

absence, 
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ARTICLE 27 - UNIFORMS AND PROTECTIVE CLOTHING 

A. All station uniforms, when purchased, shall meet or exceed the standards set forth 
by the most current edition of NFPA Standard 1975. 

B. All protective firefighting clothing, when purchased, shall meet or exceed the 
standards set forth by the applicable NFPA standards and those required by 
ConnOSHA CFR 1910.156. Members may wear any protective firefighting 
equipment as long as it meets the color, striping, and letter requirements of the 
current equipment, meets or exceeds the protection level of Town issued 
equipment, and has been inspected by the Chief or his designee if the personal 
protective equipment has not been purchased by the Town. 

C. The Town will continue to provide both dress and work uniforms as needed as 
determined by the Chief of the Department. The Union agrees that the Chief of the 
Department shall have the responsibility of identifying the rules governing the use 
of such uniforms. 

D. The Town will continue to pay for the cleaning of Class A dress uniforms and Class 
B uniforms (defined for purposes of this Section as long pants and the long and 
short sleeve Class B button down blouses), as well as winter coats.  Washing 
machines/dryers will be made available at each station for the cleaning of all other 
work uniforms. 

ARTICLE 28 - WELLNESS PROGRAM  

A. The Parties recognize that there are certain hazards inherent in the fire fighter’s 
occupation which relate to smoke inhalation. Such hazards can cause or increase 
the possibility of chest and heart disease. While the Town has the basic 
responsibility for providing protection for employees engaged in this occupation, 
the Parties acknowledge that the fire fighter, himself, also has a major 
responsibility to keep in good physical condition so that he can perform all the 
duties required. 

B. As a condition of employment, employees hired after July 1, 1985, shall be non-
smokers and shall remain non-smokers for the duration of their employment. 

C. A Wellness Committee will be established. The Wilton Fire Department will 
maintain a Wellness area, suitable for such purpose, as recommended by the 
Wellness Committee and determined by the Chief of the Department, outside the 
career Day Room. 

1. The Town will maintain the multi-station equipment at both stations. 

2. The Town will provide a fund with a budget of one-thousand and no/100 
($1,000.00) dollars each year of this Agreement as recommended by the 
Wellness Committee and determined by the Chief of the Department, for 
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the purpose of purchasing new fitness equipment and accessories. The 
Wellness Committee will determine what equipment and accessories will be 
purchased with the available funds. 

D. All employees must take a complete physical examination at least once each year. 
This examination is to be performed by a physician appointed by the Town. As a 
result of this examination, and if necessary, the physician may recommend a 
weight control program with targeted time and poundage parameters most 
appropriate for each individual. The attainment of those targets will be evaluated 
by the appointed physician on a schedule which the physician will institute. This 
examination shall be conducted by a recognized physician and paid for by the 
Town. 

E. The Town, at its expense, will provide a physical examination at the time of 
employment, and employees hired will be required to acknowledge, in writing, as 
a condition of employment, that they have certain audiological or pulmonary 
deterioration or heart disease if such conditions exist. 

 

ARTICLE 29 - HEALTH AND SAFETY 

The Town and the Union mutually agree that there shall be a Fire Department Safety 
Committee comprised of four (4) Union members and two (2) Management members. 
Said Committee will meet quarterly to discuss safety and recommended training methods. 
If a tie vote is reached on a specific matter, the First Selectman shall have one vote to 
break the tie. 

ARTICLE 30 - MILITARY LEAVE 

A. Any member of the Fire Department shall be granted a leave of absence without 
pay if drafted for military service or if they enlist and provided such service does 
not exceed four (4) years total service. Such employees shall be reinstated, upon 
their request, to the position, or its equivalent, which they held at the time such 
leave was granted, without loss of seniority, provided that such request is made 
within three (3) months of the date they are separated from the military service and 
provided they receive an honorable military discharge and provided they are 
physically capable to perform the required duties. 

B. The Town will pay to an employee with Reserve or National Guard duty obligations 
the difference between his regular straight time pay and his military pay when his 
annual training period (not to exceed thirty (30) days) and weekend drill obligations 
conflict with his regularly scheduled shift. The employee must submit his/her 
schedule of military duty to the Town in advance of its occurrence. The Town will 
pay the employee his/her regular pay for the time spent on military duty which 
conflicted with his/her regularly-scheduled shift. The employee will endorse his/her 
military paycheck to the Town. In the alternative, the employee will pay the Town 
by personal check an amount equal to the portion of his/her military pay attributable 
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to the time spent on military duty which conflicted with his/her regularly-scheduled 
shift. 

C. Notwithstanding anything else contained herein to the contrary, all terms and 
conditions of this Agreement shall be construed in a manner which is consistent 
with the Uniformed Services Employment and Reemployment Rights Act 
(USERRA) and other applicable State and Federal law. 

ARTICLE 31 - EMERGENCY MEDICAL TRAINING 

A. All bargaining unit members shall be Connecticut E.M.T. certified, and 
recertification training will be provided during the normal work shift in house. All 
bargaining unit members Connecticut E.M.T. certified who have successfully 
completed their probationary period shall be entitled to an annual payment of 
seven-hundred fifty and no/100 ($750.00) dollars in FY ‘13, eight-hundred seventy-
five and no/100 ($875.00) dollars in FY ‘14 and one-thousand and no/100 
($1,000.00) dollars in FY ‘15 and subsequent years payable in the first pay in July. 

B. In the event a bargaining unit member is required to attain Connecticut E.M.T. 
certification or recertification on his/her own time because he/she was off on 
authorized leave at the time the training was offered on his/her own shift, the 
bargaining unit member shall be compensated at a rate of time and one-half (1-
1/2) the regular rate of pay. 

ARTICLE 32 - TRAINING 

A. Career Captains shall conduct regularly scheduled training sessions of Career and 
Volunteer personnel as directed by the Department’s Deputy Chief of Operations.  
Development of training program is not the responsibility of the Captains. 

B. Department-wide training days will be posted at least thirty (30) days in advance. 
Personnel will be excused from training session if on authorized leave that has 
been approved at least seven (7) days in advance of the scheduled training 
session. All off duty personnel will be paid at time and a half (1-1/2) for this training 
time. Employees shall not swap shifts on mandatory training days unless they 
swap to a shift where the same mandatory training is being given. 

ARTICLE 33 - EMERGENCY MANAGEMENT 

Bargaining unit employees will perform functions related to Emergency Management as 
directed by the Emergency Management Director or his/her designee, but shall not 
perform management functions or make policy decisions, except while representing the 
Fire Department in the Town’s Emergency Operation Center and provided further that 
said bargaining unit employees must remain under the direct control of the Wilton Fire 
Department unless otherwise required by law. 
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ARTICLE 34 - CERTIFICATION 

A. Prior to any newly hired employees being assigned to fire fighting duties, they shall 
attain Connecticut Fire Fighter II Certification.  

ARTICLE 35 - EDUCATIONAL ALLOWANCES 

A. The Town agrees to establish an annual educational fund which will be available 
to all members of the Department for the purpose of improving their professional 
standing and in recognition of their having accomplished certain professional 
objectives. 

B. Employees who propose to pursue a job-related degree program which will make 
them eligible to apply for benefits under this Article must obtain the Chief of the 
Department’s written approval in advance. 

C. Employees who are candidates for an academic degree in a program which is job-
related, in the judgment of the Chief of the Department, will be eligible to make 
application to the Fire Commission for reimbursement of seventy-five (75) percent 
of their expenses in connection with tuition, registration, lab fees and books in such 
degree program. Such reimbursement shall only apply to successful completion of 
a course with a grade of “B” or better or a passing grade where a pass/fail system 
in is effect. 

D. The annual fund is available to those eligible employees (more than one (1) year 
of service and not also eligible for G.I. Benefits) on a seniority-wide basis. Effective 
upon ratification, the annual fund will be Twenty Thousand Dollars ($20,000.00). 
Thirteen Thousand Dollars ($13,000.00) is designated for the stipend payments 
provided for in Article 35(E) and Seven Thousand Dollars ($7,000.00) for education 
reimbursement provided for in Article 35(C). Employees shall submit their 
application for educational allowance credits, which shall include an official 
transcript from an accredited college or university sent directly from the college or 
university to the Town as proof of eligibility for this allowance, only once, not 
annually, and shall amend their application only when necessary. Submission of 
an official transcript shall apply only to new credits as of July 1, 2012. The fund is 
subject to diminution by the annual payments relating to educational 
accomplishments as per the following schedule: 

E. The Town will pay each member an educational allowance of $7.00 per college 
credit earned him, payable June of each year, which shall be processed through 
the regular payroll with applicable payroll deductions. 

ARTICLE 36 - LONGEVITY 

Personnel covered by this Agreement will be entitled to the following longevity pay 
payable the first pay period in July: 
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YEARS OF SERVICE LONGEVITY PAY (1st Pay Period in July) 

10 300 

11 330 
12 360 

13 390 
14 420 

15 450 

16 480 

17 510 
18 540 

19 570 

20 and over 650 
 

ARTICLE 37 - HAZMAT CERTIFICATION 

Annually, during the term of this Agreement, the Town will make an annual payment of 
$1,000 to members of the bargaining unit who are fully-certified as a HAZMAT 
Technician, subject to the following conditions: 

A. This benefit shall be limited to two (2) technicians per shift (and a departmental 
total of eight (8)). 

B. The Chief of the Department shall post written notice to all bargaining unit 
employees indicating when they are eligible to apply to become a designated 
HAZMAT technician. If two (2) or more qualified employees apply, the decision will 
be based on rank and, if rank is equal, then seniority as defined in this Agreement. 

C. Employees receiving a benefit under this Article are responsible for (1) obtaining 
certification and recertification on their own time and at their own expense and (2) 
attaining and maintaining membership in good standing in the Fairfield County 
HazMat Team in accordance with the by-laws in effect on the effective date of this 
Agreement. 

D. First time payments will be made the following pay period after the employee 
attains certification. Each subsequent annual payment will be made by the Town 
in the last paycheck issued in June in each full contract year in which the employee 
remained certified subsequent to the year in which certification was attained. 

ARTICLE 38 - PHYSICAL FITNESS 

The Town and the Union agree that maintaining the level of physical fitness necessary to 
safely execute the essential functions of the fire service is mutually beneficial. A joint 
labor/management committee (“Committee”) will be formed to establish mutually 
acceptable standards of physical fitness, using as a reference the IAFF and IAFC 
standards. 
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APPENDIX A 

SECTION 1 - WAGE SCALE General Wage Increases of 3.00% in FY ‘23, 2.75% in FY 

`24, and 2.5% in FY ‘25. 

The first 3.00% General Wage Increase will be effective retroactive to July 1, 2022. The 
second 2.75% General Wage Increase will be effective July 1, 2023, and the second 
2.75% increase will be calculated on the figure that results from applying the first 3.00% 
General Wage Increase to the wage rates in existence as of June 30, 2022. 

The hourly wage calculation shall be determined by dividing Appendix “A” wage rates by 
2,190 hours per fiscal year. 

Firefighter Hired           

Before July 1, 2004 1 2 3 4 5 

      

July 1, 2022 72,976 76,473 80,147 83,995 88,030 

July 1, 2023 74,982 78,576 82,351 86,305 90,451 

July 1, 2024 76,857 80,541 84,410 88,463 92,712 

       

Firefighter Hired on  
or After July 1, 2004 Trainee 1 2 3 4 5 6 

July 1, 2022 67,541 69,630 72,976 76,473 80,147 83,995 88,030 

July 1, 2023 69,399 71,545 74,982 78,576 82,351 86,305 90,451 

July 1, 2024 71,134 73,334 76,857 80,541 84,410 88,463 92,712 

        

Lieutenant 1 2       

July 1, 2022 90,591 93,944       

July 1, 2023 93,082 96,528       

July 1, 2024 95,409 98,941       

Captain 1 2 3     

July 1, 2022 96,705 99,991 104,515     

July 1, 2023 99,364 102,741 107,389     

July 1, 2024 101,848 105,310 110,074     

Station Captain 1         

July 1, 2022 113,730         

July 1, 2023 116,857         

July 1, 2024 119,778     
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Inspector Trainee 1 2 3 

July 1, 2022 108,269 112,780 116,101 119,533 

July 1, 2023 111,247 115,881 119,293 122,820 

July 1, 2024 114,028 118,778 122,276 125,890 

Deputy Fire Marshal Trainee 1 2 3 

July 1, 2022 107,864 112,359 116,176 120,127 

July 1, 2023 110,830 115,448 119,371 123,430 

July 1, 2024 113,601 118,335 122,355 126,516 

 

Fire Marshal Trainee 1 2 

July 1, 2022 116,285 121,130 127,889 

July 1, 2023 119,483 124,461 131,406 

July 1, 2024 122,470 127,573 134,691 

 

All members shall receive their pay via direct deposit as soon as reasonably practicable 
after the execution of the FY ‘13 to FY ‘16 collective bargaining agreement with the 
understanding that members shall still receive a paper paystub and/or electronic 
notification of same. 

Terms of Service necessary to promote to the next step shall be determined from date of 
hire or promotion. 

Fire Fighter 

Any employee with less than one (1) year of service in their classification shall be paid at 
Step 1 of the range of their classification with the exception that any newly-hired employee 
who must attend the Connecticut Fire Academy or equivalent shall be paid at the Trainee 
step until such time as he/she graduates from the Connecticut Fire Academy or equivalent 
at which time, his/her pay rate shall be increased to Step 1. Any employee who has 
completed one (1) year but less than two (2) years of service in their classification shall 
be paid at Step 2 of the salary range of their classification. Any employee who has 
completed two (2) years but less than three (3) years of service in their classification shall 
be paid at Step 3 of the salary range of their classification. Any employee who has 
completed three (3) years but less than four (4) years of service in their classification shall 
be paid at Step 4 of the salary range of their classification. Any employee who has 
completed four (4) or more years of service in their classification shall be paid at Step 5 
of the salary range of their classification. Any employee who has completed five (5) or 
more years of service in their classification shall be paid at Step 6 of the salary range of 
their classification.  
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Lieutenant 

Future appointments to the position of Lieutenant shall be subject to the posting, bidding 
and testing provisions of Article 8 as well as the conditions set forth in Article 8, Section 
E. 

Any employee with less than one (1) year of service in his/her classification shall be paid 
at Step 1 of the range of his/her classification. Any employee who has completed one (1) 
year but less than two (2) years in his/her classification shall be paid at Step 2 of the 
salary range of his classification. 

Captain 

Any employee with less than one (1) year of service in his/her classification shall be paid 
at Step 1 of the range of his/her classification. Any employee who has completed one (1) 
year but less than two (2) years in his/her classification shall be paid at Step 2 of the 
salary range of his classification. Any employee who has completed two (2) years but less 
than three (3) years in his/her classification shall be paid at Step 3 of the salary range of 
his classification. 

Station Captain 

Future appointments to the position of Station Captain shall be subject to the posting, 
bidding, and testing provisions of Article 8 as well as the conditions set forth in Article 8, 
Section H. 

Inspector 

If an Inspector is appointed from the rank of Fire Fighter or Lieutenant, he/she shall 
receive the pay as in Step 1 of Inspector. If an Inspector is appointed from the rank of 
Captain, he/she shall receive the pay as in Step 2 of Inspector if he/she occupied Step 1 
or Step 2 of the Captain’s wage scale, or he/she shall receive the pay as in Step 3 of 
Inspector if he/she occupied Step 3 of the Captain’s wage scale. Any employee who is 
hired or appointed to the rank of Inspector without possessing the Fire Marshal 
Certification at the time of employment or appointment shall be paid at the Trainee step 
until he/she receives his/her Fire Marshal Certification at which time, he/she shall receive 
the pay in Step 1 of Inspector. 

Any employee with less than one (1) year of service in his/her classification shall be paid 
at Step 1 of the range of his/her classification unless specified otherwise in the paragraph 
above. Any employee who has completed one (1) year but less than two (2) years in 
his/her classification shall be paid at Step 2 of the salary range of his classification unless 
specified otherwise in the paragraph above. 

Deputy Fire Marshal 

If a Deputy Fire Marshal is appointed from the rank of Fire Fighter or Lieutenant, he/she 
shall receive the pay as in Step 1 of Deputy Fire Marshal. If a Deputy Fire Marshal is 
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appointed from the rank of Captain or Inspector, he/she shall receive the pay as in Step 
2 of Deputy Fire Marshal if he/she occupied Step 1 or Step 2 of the Captain’s or 
Inspector’s wage scale, or he/she shall receive the pay as in Step 3 of Deputy Fire 
Marshal if he/she occupied Step 3 of the Captain’s or Inspector’s wage scale. Any 
employee who is hired or appointed to the rank of Deputy Fire Marshal without possessing 
the Fire Marshal Certification at the time of employment or appointment shall be paid at 
the Trainee step until he/she receives his/her Fire Marshal Certification at which time, 
he/she shall receive the pay in Step 1 of Deputy Fire Marshal. 

Any employee with less than one (1) year of service in his/her classification shall be paid 
at Step 1 of the range of his/her classification unless specified otherwise in the paragraph 
above. Any employee who has completed one (1) year but less than two (2) years in 
his/her classification shall be paid at Step 2 of the salary range of his classification unless 
specified otherwise in the paragraph above. 

Fire Marshal 

Future appointments to the position of Fire Marshal shall be subject to the posting, 
bidding, and testing provisions of Article 8 as well as the conditions set forth in Article 8, 
Section G. Any employee who is hired or appointed to the rank of Fire Marshal without 
possessing the Fire Marshal Certification at the time of employment or appointment shall 
be paid at the Trainee step until he/she receives his/her Fire Marshal Certification at which 
time, he/she shall receive the pay as in Step 1 of Fire Marshal. 

Any employee with less than one (1) year of service in his/her classification shall be paid 
at Step 1 of the range of his/her classification. Any employee who has completed one (1) 
year but less than two (2) years in his/her classification shall be paid at Step 2 of the 
salary range of his classification. 
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APPENDIX B 

The Parties agree that specifying wage increases at a future date in no way intends to 
suggest a guarantee of employment to any member of the Bargaining Unit and further 
stipulate this Appendix is subject to the provisions of Article 2 of this Agreement. 
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